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The Ontar io 
Archaeological 

Society

DRAFT
Agenda for the Annual Business Meeting

Saturday December 18th, 2021 at 10 a.m.

Via ZOOM  

1. President 's opening rem arks

2. Minut es of  t he previous m eet ing

3. Mat t ers ar ising f rom  t hese m inut es

4. President 's repor t

5. Treasurer 's repor t

i. Financial St at em ent

i i . Appoint m ent  of  audit ors

6. Elect ion of  Direct ors

7. Next  sym posia

8. Repor t  on Progress: 2019-2021 St rat egic Plan

9. Ot her  business

10. Adjournm ent   
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Treasurer 's Repor t for  the Fiscal Year  
2020

FINANCIAL REPORT FOR 2020

This report provides an overview of the 
financial results for the fiscal year ended 
December 31, 2020.The accounting firm 
(Weinberg & Gaspirc CPA LLP) was engaged to 
conduct the audit of the 2020 fiscal year as 
revenue exceeded the $100,000 threshold 
requiring an audit. The audited financial 
statements prepared byWeinberg & 
Gaspircare included with this report.

Com m ent s on t he f inancial result s of  
t he year  ending Decem ber  31, 2020:

St at em ent  of  Financial Posit ion:

The Ontario Archaeological Society is in the 
enviable situation of being in a strong 
financial position that has helped it weather 
the economic downturn resulting from the 
pandemic.As at December 31, 2020, the OAS 
held cash of $147,903 and an investment 
portfolio valued at $373,038, with total 
assets including other smaller amounts at 
$533,105.

The OAS? liabilit ies were small and totaled 
$16,741 at the 2020 year-end.The equity 
fund balances according to fund type was as 
follows:

Endowment Fundthat includes the OAS 
Publication Fund and Valerie Sonstenes 
Student Scholarship Fund program had net 
fund balances of $199,895 and $25,295 
respectively.

Restricted Fundincludes the Trillium grant, 
the Awards fund and the Charlie Garrad 
fund had a net fund balance of $105,033.

Unrestricted Fundwhich is primarily used for 
the general operations had fund balance of 
$186,141.

St at em ent  of  Operat ions:

High Level Sum m ary:The year 2020 was 
impacted by the pandemic that necessitated 
changes in operations and programming 
from in-person meetings to virtual, both for 
the OAS board as well as chapter 
activities.Overall revenue from all sources 
decreased by 59% from $315,928 to 
$130,369.Total expenses for the base OAS 
general operations and the specific fund 
programs totalled $90,532.Surplus 
operating revenue over expenses was 
$25,315.Investment income was $14,522, 
therefore total revenues over expenses was 
$39,837 for the year.

Performance by Fund

Endowm ent  Fund includes the OAS 
Publication Fund and V. Sonstenes Fund 
program.The OA Journal is primarily funded 
by an investment portfolio and subscription 
fees.During 2020, the investment portfolio 
generated investment income of $8,155 and 
subscription fees of $3,869 for total 
contribution of $12,024.Subscription 
revenue to the OA journal decreased by 
approximately 11.2% ($5,240 vs $5,903 in 
2019).The publication costs were $10,599 for 
a new surplus of $1,425.

The Valerie Sonstenes Student Scholarship 
Fund received donations of $1,250 and 
made a disbursement of $1,075 to fund 
student research.
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Rest r ict ed Fund includes the Ontario Trillium 
Grow grant program also known as the 
Trillium Outreach program.In 2019, grant 
installments of $135,200 was received for the 
two-year Ontario Trillium Grow Grant 
awarded in 2018.The program was for three 
workshop training sessions for Indigenous 
archaeological monitors and proceeded 
during 2019.Due to the pandemic, during 
2020 this program was paused after having 
received a small grant installment of 
$12,300.The program expenses were $7,479 
therefore excess revenue over expenses were 
$12,105.

Unrest r ict ed Fund includes the Provincial 
Heritage Organization (PHO) grant to fund 
the general operations, the Summer 
Experience Program (SEP), and the 
Symposium activity.

- The general operation is funded by an 
annual PHO grant for $42,000, 
membership fees, donations, and 
auxiliary income.Membership revenue 
decreased by 2.6% from 2019 ($27,994 
vs $28,747), with 686 (2019 ? 750) 
members.

- Donations in 2020, other than 
those received for the 
Symposium, totalled $8,558, 
with a successful ?Giving 
Tuesday? campaign commenced 
in November 2019. Donations 
were directed to the 
new?Charlie Garrad Avocational 
Archaeological Collections Fund?, 
created to provide support for 
the transition of archaeological 
collections from avocational 
archaeologists into long-term 
permanent curation facilit ies. To 
date, this fund has raised 
approximately $10,000 in a 

matching donation campaign 
challenge and approximately 
$5,500 of the $10,000 donations 
to Charlie Garrad fund, was 
received in 2020.

- $700 was donated to the 
Awards fund in 2019 and $250 
in 2020

- A SEP grant for $4,853 was awarded to 
hire three summer interns to assist the 
OAS with three projects:

- the annual symposium planning 
and promotion;

- data management for 
archaeological collections 
donated to Lakehead University;

- heritage advocacy through 
increased outreach to 
Indigenous communities as well 
as developing tools, campaigns 
to discourage the looting and 
sale of artifacts through auction 
and online venues.

- The 2020 symposium, ?OAS Digital 
On-line Symposium?was organized by 
the OAS? main operation and was the 
first ever virtual Symposium that 
attracted 448 registrants. The 
organizing committee decided not to 
have a symposium theme and 
therefore the Symposium had a 
diverse set of sessions. Symposium 
generated $2,240 in registration fees, 
corporate sponsorships of $4,550, 
individual donations of $5,860, and 
grants of $1,500. Overall, the 
Symposium generated $14,150 in 
income and earned a net profit 
$10,742 after paying expenses of 
$3,367.
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Com m ent s on t he prelim inary f inancial 
result s for  t he year  2021 t o dat e:

As everyone is aware, 2021 continue to be 
impacted by the worldwide pandemic and 
operations has not been able to resume 
in the normal course.However, some 
programs have resumed 
somewhat.Meetings continue to be held 
virtually for OAS and all chapters, 
including the 2021 
symposium.Membership revenues for 
2021 are roughly 10% higher than 2020 
and to date OAS has 749 active members.

The Provincial Heritage grant (PHO) in the 
amount of $42,000 has not yet been 
received which has impacted the financial 
position for the year.This amount is 
typically received later in the year but in 
2020 the amount was paid in July.

Respectfully Submitted,

Jim Sherrat
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DIRECTORS’ REPORTS FOR 2021 

PRESIDENT- ELECT 

Greetings! Similar to last year, 
COVID-19 concerns caused all of us with 
the OAS to work and meet in different ways 
in 2021, with caution being imperative. 
Even though it was challenging, the 
archaeological and heritage community has 
adapted to the times and created many 
successful ways of meeting and moving 
forward such as this year’s highly successful 
OAS Symposium in Ottawa and online.  

In 2021, I moved from the OAS 
Director of Member Services position to 
President-Elect. The main endeavours this 
year were to learn as much as possible about 
the day to day (and anomalous) operational 
aspects of the OAS with guidance from 
President Jim Sherratt, Executive Director 
Chiara Williamson, other board members, 
and society members. Another key aspect 
for the President-Elect is to provide support 
in different ways with each of these 
colleagues, creating a mutually supportive 
environment. For example, I assisted Josh 
Dent with some of the awards, since he was 
new to the Director of Member Services 
portfolio. We all have benefitted from 
guidance from previous board members 
such as Alicia Hawkins and Debbie Steiss. I 
am grateful for this opportunity and it is 
truly eye-opening how much is 
accomplished by the OAS volunteer board. 

Some of the highlights include 
working to help move forward the main 
initiatives outlined in the OAS Strategic 
Plan such as supporting the development of 
the Best Practices documents, meeting with 
the Ministry of Heritage, Sport, Tourism and 
Culture Industries (MHSTCI), and to 
improving our relationships with Indigenous 
communities. I participated with Sarah 

Hazell, Alicia Hawkins, Jim, and many 
other archaeologists with archaeological 
monitor training. It is hoped that the OAS 
can support more of this work in the future. 

Jim, Chiara and I putting together a 
successful proposal for funding three 
Summer Experience Program (SEP) students 
through the MHSTCI. This program allowed 
for Mikayla Gravel to work with the Ottawa 
chapter symposium committee (supervised 
by Chris Kerns and Stacey Girling-Christie), 
Hailey Goulais to assist the Director of 
Education Kaitlyn Malleau, and Lauryn 
Eady-Sitar was hired in Thunder Bay. As 
one of the objectives of the SEP program is 
supporting northern Ontario communities, 
Lauryn was supervised by Clarence Surette 
(President, Thunder Bay chapter) and myself 
to work on donated collections, site forms 
and other tasks at Lakehead University. All 
of these projects helped the students to learn 
more about Ontario archaeology, build their 
skills, and introduced them to new contacts 
in the field with the ultimate goal of them 
continuing in the discipline (hopefully).  

Early in the year, Executive Director 
Tomasin Playford of the Saskatchewan 
Archaeological Society, Canadian 
Archaeological Association (CAA) 
President Lisa Hodgetts, and I set up a 
provincial heritage society meeting on May 
3rd during the CAA conference. Our plan is 
to continue these meetings in order to share 
with and learn from other provincial society 
directors about their challenges and 
successes. 

I hope that you all had a fantastic 
year and look forward to 2022. There are so 
many opportunities for the OAS and its 
members on the horizon.  

Jill Taylor-Hollings 
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VICE-PRESIDENT 

At last year’s Annual Business 
Meeting I was very honored to be elected as 
OAS Vice President, and I am very happy to 
continue working with the OAS board, the 
members, and communities.  
This year has been a challenging one on 
many fronts. It has been another roller 
coaster of a year with its fair share of downs 
but many ups as well. I have had to step 
back as Chair of the OAS Ethics Committee 
for the time being. The committee continues 
review and respond to complaints that were 
received. In the coming year, the committee 
will aim to further strengthen and improve 
the OAS Complaints Resolution Process, 
and, as part of the OAS core mandate, we 
will continue to pursue opportunities for 
furthering education, awareness, and support 
of the ethical practice of archaeology across 
Ontario.  

Over the last year I have continued 
to support the president and the board in 
meeting with the provincial Ministry of 
Heritage, Sport, Tourism and Culture 
Industries. We are now 10 years on from the 
implementation of the Standards and 
Guidelines for Consultant Archaeologists. A 
lot has changed in the world of cultural 
resource management in the last decade, and 
there is still much room for improvement. A 
review of the standards and guidelines is due 
and critical changes to the regulatory 
framework for archaeology are needed. 
Changes that reflect not only how far the 
industry has come, but that also support the 
continued growth and betterment of 
archaeological practice within the province. 
I am keen to contribute and advocate for 
these changes in any way I can, and to the 
ongoing and planned initiatives of the OAS.  
We have faced yet another year in a 
pandemic, and once again we have had to 
keep our distance while hosting all 
meetings, events, and get-togethers online. I 

am hopeful that as things continue to 
improve, perhaps next year’s symposium 
may be a hybrid online and in-person event 
where we can meet familiar and new faces 
once again. I hope to continue as an 
advocate for cultural heritage and 
archaeology within the OAS, and to press 
for improvements within our provincial 
frameworks. With all that this year has 
brought, I continue to feel optimistic for the 
future and for finding new ways we can 
work and grow together.  

Abbey Flower 

EXECUTIVE DIRECTOR 

This is my second year with the 
Ontario Archaeological Society. Last year 
was spent training and getting comfortable 
in my role and the transition this year from 
the old board members into the new ones 
went smoothly. This year has been spent 
working with our bookkeeper and 
establishing a good routine for the 
organization with her, myself, our new 
treasurer, and the president-elect. On the 
administration side of things I have helped 
put together grants and reports for funding 
through the government, which we were 
successful in getting. The entire year so far 
has been virtual, however office visits for 
mail and general check-ups still occur bi-
weekly.  

Throughout the year the general 
public have inquired about archaeology via 
email and phone. Along with the general 
public I have also helped OAS members 
with various issues relating to their 
memberships. Like last year, I have also 
assisted Board Members who needed 
assistance with various tasks, for example I 
have been serving as a member of the Ethic 
committee and continue to help where 
needed.   

Overall, my second year with the 
OAS was another learning experience and I 
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am now more comfortable in my role here. I 
look forward to another year of working for 
the Ontario Archaeological Society.  

Chiara Williamson 

EDUCATION 

This year, the Board continued to 
explore how to pursue our education 
initiatives using remote delivery systems, 
and thanks to the hard work and flexibility 
of both our volunteers and participants the 
OAS was able to successfully provide 
several educational programs and workshops 
over the course of 2021. The OAS 
introduced a new educational program for 
our members this year: the OAS Skill 
Building Workshops, where we invited 
guest speakers to deliver presentations on 
their areas of expertise to our membership. 
We were very pleased to have Bill Fox 
deliver a talk on lithic raw material 
identification in February, and the 
Ministry’s Melissa Wallace and Jessica 
Marr deliver a talk on report writing in July. 
(These talks were recorded and shall be 
posted to our website before the end of the 
year.) 

The OAS was also very happy to be 
able to take up the OAS Archaeology 
Training program once again this year. This 
April, thanks to many volunteers who took 
the time to prepare and deliver five days’ 
worth of modules, the OAS felt privileged to 
provide archaeology training to participants 
from Chippewa of the Thames, Oneida, 
Kettle and Stoney Point, Munsee Delaware, 
and Caldwell First Nations. These 
workshops resulted in several interesting 
and important discussions and questions, 
and the OAS hopes to have the opportunity 
to be able to continue to provide this 
archaeological training program to interested 
First Nations communities in the future. 

Finally, the Board felt very fortunate 
to have three of our members in particular 

step up to lead two more very important 
educational projects; first, Sarah Hazell 
continued to lead the OTF-funded project 
that delivered a two-week Archaeology 
Training Program to First Nations 
communities of northeastern Ontario. 
Thanks to the work of Sarah Hazell, Alicia 
Hawkins, and several volunteers these two-
week programs offered participants the 
chance to learn more about northern Ontario 
archaeology through the completion of a 
combination of remote lecture and 
discussion as well as hands-on activities. 
Second, Alicia Hawkins and Megan Devries 
worked together to develop the Training the 
Trainers Program—once again OTF-
funded—which meant to guide senior Field 
Liaison Representatives of the Mississaugas 
of the Credit First Nation in developing their 
own archaeology training materials for 
future in-coming MCFN FLRs. This year’s 
successes would not have been possible 
without the hard work of all of the program 
leaders, guest lecturers, volunteers, and of 
course, the hard work of all who participated 
in these programs, contributing their own 
insights and knowledge. A huge thank you 
to you all! 

MEMBERSHIP SERVICES 

My first year in this portfolio began 
with the advertisement and awarding of the 
Valerie Sonstenes Student Research Fund. 
There were some great candidate 
applications and Philip Woodley’s project 
Dating the Middle Woodland Occupation of 
Ancaster was ultimately selected by the 
fund’s jury. Phil will be reporting on his 
research in next year’s Arch Notes. During 
the preparation for the award, it was decided 
to change the eligible applications to 
Honour’s, Masters and Ph.D. projects, 
although this limit was not actively enforced 
in 2021 due to the short notice but will be 
applied going forward. The removal of 
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postdoctoral projects from eligibility for a 
student award was already under 
consideration when I took on the portfolio 
with the rationale that postdoctoral projects 
are already premised on a funding source. 
We did receive feedback pointing to the 
absence of postdoctoral support within the 
OAS and I will be considering how the 
society can best assist postdoctoral scholars 
including what form that assistance might 
take. Options may include some form of 
residency, opportunities for publication, or 
leadership shadowing. Suggestions are 
welcome! 
In addition to attending board meetings, the 
other primary function of this portfolio is 
administering the annual OAS awards 
process. This year’s symposium celebrated 
the following awards: the J.V. Wright 
Lifetime Achievement Award (Gary 
Warrick), the Helen Devereux Award for 
excellence in Archaeological Mentorship 
(Alicia Hawkins), and the Charles and Ella 
Garrad Award for Outstanding Service 
(Debbie Steiss). The Peggi Armstrong 
Public Archaeology Award, administered by 
the Ottawa Chapter, was also awarded to 
Roderick (Rory) MacKay. I encourage 
members to start considering next year’s 
candidates now, appreciating that there are a 
number of deserving folks out there who 
will be considered in 2022.  
Before the next awards cycle, I hope to 
overhaul the awards application process to 
be more streamlined and consistent. The 
nominators put in a lot of effort to gather the 
required information and we’ve received 
helpful feedback about how the process can 
be improved. I will close this year’s report 
how I started, referencing the Valerie 
Sonstenes Student Research Fund. Look for 
an announcement in January 2022 about the 
start of this year’s application cycle. The 
Fund is intended to support student research 
that relates to and advances knowledge of 
Ontario’s archaeological record.  This fund 

provides students with small grants to assist 
them in undertaking new research for 
Honour’s, Master’s, or PhD projects.  

Joshua Dent 

OUTREACH 

The major focus of Public Outreach this 
year has been to continue promoting the 
OAS and keeping the organization visible 
virtually. Outreach has been largely 
supportive over the last year and focused on 
supporting the chapter meetings, the OAS 
workshops, and the Ottawa Chapter 
symposium. Where needed, we have 
provided support to the Chapters with the 
Zoom platform. 

We have attempted several other 
initiatives on social media to keep the OAS 
present and active with the help of the OAS 
Outreach Committee. This included our 
Strawberry Recipe Challenge, organized in 
conjunction with the ArchNotes volume on 
collaborative archaeology. The idea was to 
formulate recipes which combine 
Indigenous and Euro-Canadian foodways 
and encouraging our membership and others 
to participate. We have also had an 
extremely busy Archaeology month which 
not only had several chapter meetings, the 
Ottawa symposium, but we also produced 
several infographics on CRM in Ontario. 
The most popular of these borrowed from 
typical statistics provided to licenced 
archaeologists by the MHSTCI at the 
beginning of each year. It might be use these 
statistics in the future to keep publicizing the 
OAS. We have also continued to post our 
seasonal job round-up to support any 
developing professionals and developing 
materials for specific notable days. 

Our Social Media account (Twitter, 
Instagram, and Facebook) continue to be 
active with strong and growing following 
amongst the OAS and wider archaeological 
community. We also have our Youtube 
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channel up and running. It has the 
workshops from last symposium and the 
Chapters have access to the account, so we 
look forward to seeing more talks available! 
As things calm down into the winter, we 
hope to add LinkedIn into our arsenal to 
help target the developing professionals. We 
also have other future events planned that 
we are looking forward to, including a 
virtual tour of the Mohawk Institute to 
support the Save the Evidence Campaign of 
the Woodland Cultural Centre.  

Craig Ramsoomair 

PUBLICATIONS 

2021 has brought some new faces to 
the publications side of the Society. Our 
journal and newsletter are a very important 
part of the OAS, and we have been busy 
behind the scenes. I welcome Katie Mather 
and Sarah Timmins as the new editors of 
Arch Notes. It has a beautiful new look and 
the same excellent content. Please send your 
submissions for Arch Notes to Katie and 
Sara at ANeditor@ontarioarchaeology.org. 

I also welcome Dr Suzanne Needs-
Howarth and Dr Bonnie Glencross as the 
new co-editors of Ontario Archaeology. 
After some challenges and delays, all of the 
content for volume 100 (2020) has been 
finalised. It is now being formatted and will 
hopefully go to the printers soon to come out 
at the end of the year or early 2022 at the 
latest. It incorporates the start of a series of 
articles on legacy collections (from the 2020 
symposium), guest-edited by Trevor 
Orchard.	

Bonnie and Suzanne are accepting 
stand-alone manuscripts for the next 
volume(s), (editor@ontarioarchaeology.org) 
which will also include more articles guest-
edited by Trevor. Provided they get enough 
submissions, they hope to get volume 101 
out well within the year. By volume 102, 

again assuming they get enough 
submissions, they hope to get the journal 
caught up re. publication year and actual 
year. 

Kate Dougherty 

HERITAGE ADVOCACY 

It was a sincere honour to be elected 
the OAS Director of Heritage Advocacy at 
the 2020 OAS annual general meeting, and 
the last year has been an interesting and 
challenging one to work with this portfolio.  

As with other years, a portion of the 
work that this portfolio entails is monitoring 
the Environmental Registry of Ontario 
(ERO) for postings that impact 
archaeological resources. The ERO is a 
platform that the Government of Ontario 
uses to report on actions that they are taking 
that might impact various environmental 
factor areas, including archaeology. 
Monitoring the notifications posted to the 
ERO allows individuals and public bodies 
(including the OAS) to ensure that the 
Province is doing its due diligence with 
regards to fulfilling its obligations to 
mitigating impacts or potential impacts to 
cultural resources. Notifications have 
included the development of park and 
forestry management plans, the closing of 
cemeteries and the development of strategies 
for controlling invasive species. 

In addition, a significant part of this 
portfolio involves responding to concerns 
brought forward to the OAS regarding 
potential impacts to archaeological and other 
cultural heritage resources. These concerns 
regard undertakings conducted by a number 
of public and private proponents, and it is 
the role of the OAS to advocate for 
mitigating impacts to archaeological and 
other cultural heritage resources wherever 
possible.  
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The ongoing pandemic has presented 
a number of unique and novel challenges to 
archaeology in Ontario. Working with 
concerned OAS members and the MHSTCI, 
the OAS board brokered an approach to 
working through stage 4 archaeological 
reporting where faunal reference collections 
could not be accessed by consultants and 
researchers due to COVID 19 restrictions. 
Balancing the needs of proper reporting and 
analysis with the pressing deadlines of 
development is not always easy, and an 
approach that didn’t delay development or 
sacrifice the quality of work being 
conducted had to be developed. 

In addition, I have joined the OAS 
ethics committee, under the leadership of 
Abbey Flower. This continues to be a very 
important function of the OAS, responding 
to ethical concerns brought forward to the 
committee, and I really look forward to 
working with the committee to ensure that 
the highest ethical standards are maintained 
by the society.     

Jeff Seibert 

CHAPTER SERVICES 

In my first year as Board member I 
have enjoyed working with both the Board 
and executives from various chapters as I 
got up to speed on the details of this position 
and the executive board in general. 

As Director of Chapter Services, I 
have had the pleasure of being able to see 
our chapters continue to adapt and keep in 
touch with their members during the 
pandemic. This has been more difficult for 
some chapters than others, for a variety of 
reasons; the Board is committed to 
providing any assistance they can to help 
chapters continue to flourish. It’s great to 
see how online chapter meetings and 
speakers are attracting much wider attention 
from across the region. As we head into a 
possible period of relaxed pandemic-related 

restrictions this spring, I’m confident that 
our chapters can pivot back toward in-
person meetings and events – something 
we’re all looking forward to.  

I also continue to participate in the 
creation of the OAS indigenous ceramics 
best practices guidelines, and have reviewed 
the faunal best practices guidelines. These 
documents will be presented to the Ministry 
for use in designing an updated Standards 
and Guidelines document.   

I also had the pleasure of attending 
the virtual 2021 symposium hosted by the 
Ottawa Chapter. Though my role was small, 
I enjoyed liaising with the chapter executive 
and seeing their plans come to fruition as we 
celebrated the Ottawa Chapter’s 50th 
anniversary. It was a pleasure to put names 
to faces at the annual Chapter Presidents’ 
meeting and hearing what you have all been 
up to this year.  

This coming year I will be moving to 
the Director of Publications position. Over 
the remainder of 2021 year, I will continue 
keep the lines of communication open 
between the Board and Chapters and offer 
support to Chapters in any way that I can.  

Greg Braun 
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DIRECTORS’ REPORTS FOR 2021 
 
 


PRESIDENT- ELECT 
 


Greetings! Similar to last year, 
COVID-19 concerns caused all of us with 
the OAS to work and meet in different ways 
in 2021, with caution being imperative. 
Even though it was challenging, the 
archaeological and heritage community has 
adapted to the times and created many 
successful ways of meeting and moving 
forward such as this year’s highly successful 
OAS Symposium in Ottawa and online.  


In 2021, I moved from the OAS 
Director of Member Services position to 
President-Elect. The main endeavours this 
year were to learn as much as possible about 
the day to day (and anomalous) operational 
aspects of the OAS with guidance from 
President Jim Sherratt, Executive Director 
Chiara Williamson, other board members, 
and society members. Another key aspect 
for the President-Elect is to provide support 
in different ways with each of these 
colleagues, creating a mutually supportive 
environment. For example, I assisted Josh 
Dent with some of the awards, since he was 
new to the Director of Member Services 
portfolio. We all have benefitted from 
guidance from previous board members 
such as Alicia Hawkins and Debbie Steiss. I 
am grateful for this opportunity and it is 
truly eye-opening how much is 
accomplished by the OAS volunteer board. 


Some of the highlights include 
working to help move forward the main 
initiatives outlined in the OAS Strategic 
Plan such as supporting the development of 
the Best Practices documents, meeting with 
the Ministry of Heritage, Sport, Tourism and 
Culture Industries (MHSTCI), and to 
improving our relationships with Indigenous 
communities. I participated with Sarah 


Hazell, Alicia Hawkins, Jim, and many 
other archaeologists with archaeological 
monitor training. It is hoped that the OAS 
can support more of this work in the future. 


Jim, Chiara and I putting together a 
successful proposal for funding three 
Summer Experience Program (SEP) students 
through the MHSTCI. This program allowed 
for Mikayla Gravel to work with the Ottawa 
chapter symposium committee (supervised 
by Chris Kerns and Stacey Girling-Christie), 
Hailey Goulais to assist the Director of 
Education Kaitlyn Malleau, and Lauryn 
Eady-Sitar was hired in Thunder Bay. As 
one of the objectives of the SEP program is 
supporting northern Ontario communities, 
Lauryn was supervised by Clarence Surette 
(President, Thunder Bay chapter) and myself 
to work on donated collections, site forms 
and other tasks at Lakehead University. All 
of these projects helped the students to learn 
more about Ontario archaeology, build their 
skills, and introduced them to new contacts 
in the field with the ultimate goal of them 
continuing in the discipline (hopefully).  


Early in the year, Executive Director 
Tomasin Playford of the Saskatchewan 
Archaeological Society, Canadian 
Archaeological Association (CAA) 
President Lisa Hodgetts, and I set up a 
provincial heritage society meeting on May 
3rd during the CAA conference. Our plan is 
to continue these meetings in order to share 
with and learn from other provincial society 
directors about their challenges and 
successes. 


I hope that you all had a fantastic 
year and look forward to 2022. There are so 
many opportunities for the OAS and its 
members on the horizon.  


Jill Taylor-Hollings 
 







VICE-PRESIDENT 
 


At last year’s Annual Business 
Meeting I was very honored to be elected as 
OAS Vice President, and I am very happy to 
continue working with the OAS board, the 
members, and communities.  
This year has been a challenging one on 
many fronts. It has been another roller 
coaster of a year with its fair share of downs 
but many ups as well. I have had to step 
back as Chair of the OAS Ethics Committee 
for the time being. The committee continues 
review and respond to complaints that were 
received. In the coming year, the committee 
will aim to further strengthen and improve 
the OAS Complaints Resolution Process, 
and, as part of the OAS core mandate, we 
will continue to pursue opportunities for 
furthering education, awareness, and support 
of the ethical practice of archaeology across 
Ontario.  


Over the last year I have continued 
to support the president and the board in 
meeting with the provincial Ministry of 
Heritage, Sport, Tourism and Culture 
Industries. We are now 10 years on from the 
implementation of the Standards and 
Guidelines for Consultant Archaeologists. A 
lot has changed in the world of cultural 
resource management in the last decade, and 
there is still much room for improvement. A 
review of the standards and guidelines is due 
and critical changes to the regulatory 
framework for archaeology are needed. 
Changes that reflect not only how far the 
industry has come, but that also support the 
continued growth and betterment of 
archaeological practice within the province. 
I am keen to contribute and advocate for 
these changes in any way I can, and to the 
ongoing and planned initiatives of the OAS.  
We have faced yet another year in a 
pandemic, and once again we have had to 
keep our distance while hosting all 
meetings, events, and get-togethers online. I 


am hopeful that as things continue to 
improve, perhaps next year’s symposium 
may be a hybrid online and in-person event 
where we can meet familiar and new faces 
once again. I hope to continue as an 
advocate for cultural heritage and 
archaeology within the OAS, and to press 
for improvements within our provincial 
frameworks. With all that this year has 
brought, I continue to feel optimistic for the 
future and for finding new ways we can 
work and grow together.  


Abbey Flower 
 
EXECUTIVE DIRECTOR 
 


This is my second year with the 
Ontario Archaeological Society. Last year 
was spent training and getting comfortable 
in my role and the transition this year from 
the old board members into the new ones 
went smoothly. This year has been spent 
working with our bookkeeper and 
establishing a good routine for the 
organization with her, myself, our new 
treasurer, and the president-elect. On the 
administration side of things I have helped 
put together grants and reports for funding 
through the government, which we were 
successful in getting. The entire year so far 
has been virtual, however office visits for 
mail and general check-ups still occur bi-
weekly.  
 Throughout the year the general 
public have inquired about archaeology via 
email and phone. Along with the general 
public I have also helped OAS members 
with various issues relating to their 
memberships. Like last year, I have also 
assisted Board Members who needed 
assistance with various tasks, for example I 
have been serving as a member of the Ethic 
committee and continue to help where 
needed.   
 Overall, my second year with the 
OAS was another learning experience and I 







am now more comfortable in my role here. I 
look forward to another year of working for 
the Ontario Archaeological Society.  


Chiara Williamson 
  
EDUCATION 
 


This year, the Board continued to 
explore how to pursue our education 
initiatives using remote delivery systems, 
and thanks to the hard work and flexibility 
of both our volunteers and participants the 
OAS was able to successfully provide 
several educational programs and workshops 
over the course of 2021. The OAS 
introduced a new educational program for 
our members this year: the OAS Skill 
Building Workshops, where we invited 
guest speakers to deliver presentations on 
their areas of expertise to our membership. 
We were very pleased to have Bill Fox 
deliver a talk on lithic raw material 
identification in February, and the 
Ministry’s Melissa Wallace and Jessica 
Marr deliver a talk on report writing in July. 
(These talks were recorded and shall be 
posted to our website before the end of the 
year.) 


The OAS was also very happy to be 
able to take up the OAS Archaeology 
Training program once again this year. This 
April, thanks to many volunteers who took 
the time to prepare and deliver five days’ 
worth of modules, the OAS felt privileged to 
provide archaeology training to participants 
from Chippewa of the Thames, Oneida, 
Kettle and Stoney Point, Munsee Delaware, 
and Caldwell First Nations. These 
workshops resulted in several interesting 
and important discussions and questions, 
and the OAS hopes to have the opportunity 
to be able to continue to provide this 
archaeological training program to interested 
First Nations communities in the future. 


Finally, the Board felt very fortunate 
to have three of our members in particular 


step up to lead two more very important 
educational projects; first, Sarah Hazell 
continued to lead the OTF-funded project 
that delivered a two-week Archaeology 
Training Program to First Nations 
communities of northeastern Ontario. 
Thanks to the work of Sarah Hazell, Alicia 
Hawkins, and several volunteers these two-
week programs offered participants the 
chance to learn more about northern Ontario 
archaeology through the completion of a 
combination of remote lecture and 
discussion as well as hands-on activities. 
Second, Alicia Hawkins and Megan Devries 
worked together to develop the Training the 
Trainers Program—once again OTF-
funded—which meant to guide senior Field 
Liaison Representatives of the Mississaugas 
of the Credit First Nation in developing their 
own archaeology training materials for 
future in-coming MCFN FLRs. This year’s 
successes would not have been possible 
without the hard work of all of the program 
leaders, guest lecturers, volunteers, and of 
course, the hard work of all who participated 
in these programs, contributing their own 
insights and knowledge. A huge thank you 
to you all!  
 
MEMBERSHIP SERVICES 
 


My first year in this portfolio began 
with the advertisement and awarding of the 
Valerie Sonstenes Student Research Fund. 
There were some great candidate 
applications and Philip Woodley’s project 
Dating the Middle Woodland Occupation of 
Ancaster was ultimately selected by the 
fund’s jury. Phil will be reporting on his 
research in next year’s Arch Notes. During 
the preparation for the award, it was decided 
to change the eligible applications to 
Honour’s, Masters and Ph.D. projects, 
although this limit was not actively enforced 
in 2021 due to the short notice but will be 
applied going forward. The removal of 







postdoctoral projects from eligibility for a 
student award was already under 
consideration when I took on the portfolio 
with the rationale that postdoctoral projects 
are already premised on a funding source. 
We did receive feedback pointing to the 
absence of postdoctoral support within the 
OAS and I will be considering how the 
society can best assist postdoctoral scholars 
including what form that assistance might 
take. Options may include some form of 
residency, opportunities for publication, or 
leadership shadowing. Suggestions are 
welcome! 
In addition to attending board meetings, the 
other primary function of this portfolio is 
administering the annual OAS awards 
process. This year’s symposium celebrated 
the following awards: the J.V. Wright 
Lifetime Achievement Award (Gary 
Warrick), the Helen Devereux Award for 
excellence in Archaeological Mentorship 
(Alicia Hawkins), and the Charles and Ella 
Garrad Award for Outstanding Service 
(Debbie Steiss). The Peggi Armstrong 
Public Archaeology Award, administered by 
the Ottawa Chapter, was also awarded to 
Roderick (Rory) MacKay. I encourage 
members to start considering next year’s 
candidates now, appreciating that there are a 
number of deserving folks out there who 
will be considered in 2022.  
Before the next awards cycle, I hope to 
overhaul the awards application process to 
be more streamlined and consistent. The 
nominators put in a lot of effort to gather the 
required information and we’ve received 
helpful feedback about how the process can 
be improved. I will close this year’s report 
how I started, referencing the Valerie 
Sonstenes Student Research Fund. Look for 
an announcement in January 2022 about the 
start of this year’s application cycle. The 
Fund is intended to support student research 
that relates to and advances knowledge of 
Ontario’s archaeological record.  This fund 


provides students with small grants to assist 
them in undertaking new research for 
Honour’s, Master’s, or PhD projects.  


Joshua Dent 
 
OUTREACH 
 
The major focus of Public Outreach this 
year has been to continue promoting the 
OAS and keeping the organization visible 
virtually. Outreach has been largely 
supportive over the last year and focused on 
supporting the chapter meetings, the OAS 
workshops, and the Ottawa Chapter 
symposium. Where needed, we have 
provided support to the Chapters with the 
Zoom platform. 


We have attempted several other 
initiatives on social media to keep the OAS 
present and active with the help of the OAS 
Outreach Committee. This included our 
Strawberry Recipe Challenge, organized in 
conjunction with the ArchNotes volume on 
collaborative archaeology. The idea was to 
formulate recipes which combine 
Indigenous and Euro-Canadian foodways 
and encouraging our membership and others 
to participate. We have also had an 
extremely busy Archaeology month which 
not only had several chapter meetings, the 
Ottawa symposium, but we also produced 
several infographics on CRM in Ontario. 
The most popular of these borrowed from 
typical statistics provided to licenced 
archaeologists by the MHSTCI at the 
beginning of each year. It might be use these 
statistics in the future to keep publicizing the 
OAS. We have also continued to post our 
seasonal job round-up to support any 
developing professionals and developing 
materials for specific notable days. 


Our Social Media account (Twitter, 
Instagram, and Facebook) continue to be 
active with strong and growing following 
amongst the OAS and wider archaeological 
community. We also have our Youtube 







channel up and running. It has the 
workshops from last symposium and the 
Chapters have access to the account, so we 
look forward to seeing more talks available! 
As things calm down into the winter, we 
hope to add LinkedIn into our arsenal to 
help target the developing professionals. We 
also have other future events planned that 
we are looking forward to, including a 
virtual tour of the Mohawk Institute to 
support the Save the Evidence Campaign of 
the Woodland Cultural Centre.  


Craig Ramsoomair 
 


 
PUBLICATIONS 
 


2021 has brought some new faces to 
the publications side of the Society. Our 
journal and newsletter are a very important 
part of the OAS, and we have been busy 
behind the scenes. I welcome Katie Mather 
and Sarah Timmins as the new editors of 
Arch Notes. It has a beautiful new look and 
the same excellent content. Please send your 
submissions for Arch Notes to Katie and 
Sara at ANeditor@ontarioarchaeology.org. 


I also welcome Dr Suzanne Needs-
Howarth and Dr Bonnie Glencross as the 
new co-editors of Ontario Archaeology. 
After some challenges and delays, all of the 
content for volume 100 (2020) has been 
finalised. It is now being formatted and will 
hopefully go to the printers soon to come out 
at the end of the year or early 2022 at the 
latest. It incorporates the start of a series of 
articles on legacy collections (from the 2020 
symposium), guest-edited by Trevor 
Orchard.	 


Bonnie and Suzanne are accepting 
stand-alone manuscripts for the next 
volume(s), (editor@ontarioarchaeology.org) 
which will also include more articles guest-
edited by Trevor. Provided they get enough 
submissions, they hope to get volume 101 
out well within the year. By volume 102, 


again assuming they get enough 
submissions, they hope to get the journal 
caught up re. publication year and actual 
year. 


Kate Dougherty 
 


 
HERITAGE ADVOCACY 
 


It was a sincere honour to be elected 
the OAS Director of Heritage Advocacy at 
the 2020 OAS annual general meeting, and 
the last year has been an interesting and 
challenging one to work with this portfolio.  


As with other years, a portion of the 
work that this portfolio entails is monitoring 
the Environmental Registry of Ontario 
(ERO) for postings that impact 
archaeological resources. The ERO is a 
platform that the Government of Ontario 
uses to report on actions that they are taking 
that might impact various environmental 
factor areas, including archaeology. 
Monitoring the notifications posted to the 
ERO allows individuals and public bodies 
(including the OAS) to ensure that the 
Province is doing its due diligence with 
regards to fulfilling its obligations to 
mitigating impacts or potential impacts to 
cultural resources. Notifications have 
included the development of park and 
forestry management plans, the closing of 
cemeteries and the development of strategies 
for controlling invasive species. 


In addition, a significant part of this 
portfolio involves responding to concerns 
brought forward to the OAS regarding 
potential impacts to archaeological and other 
cultural heritage resources. These concerns 
regard undertakings conducted by a number 
of public and private proponents, and it is 
the role of the OAS to advocate for 
mitigating impacts to archaeological and 
other cultural heritage resources wherever 
possible.  







The ongoing pandemic has presented 
a number of unique and novel challenges to 
archaeology in Ontario. Working with 
concerned OAS members and the MHSTCI, 
the OAS board brokered an approach to 
working through stage 4 archaeological 
reporting where faunal reference collections 
could not be accessed by consultants and 
researchers due to COVID 19 restrictions. 
Balancing the needs of proper reporting and 
analysis with the pressing deadlines of 
development is not always easy, and an 
approach that didn’t delay development or 
sacrifice the quality of work being 
conducted had to be developed. 


In addition, I have joined the OAS 
ethics committee, under the leadership of 
Abbey Flower. This continues to be a very 
important function of the OAS, responding 
to ethical concerns brought forward to the 
committee, and I really look forward to 
working with the committee to ensure that 
the highest ethical standards are maintained 
by the society.     


Jeff Seibert 
 
CHAPTER SERVICES 
 


In my first year as Board member I 
have enjoyed working with both the Board 
and executives from various chapters as I 
got up to speed on the details of this position 
and the executive board in general. 


As Director of Chapter Services, I 
have had the pleasure of being able to see 
our chapters continue to adapt and keep in 
touch with their members during the 
pandemic. This has been more difficult for 
some chapters than others, for a variety of 
reasons; the Board is committed to 
providing any assistance they can to help 
chapters continue to flourish. It’s great to 
see how online chapter meetings and 
speakers are attracting much wider attention 
from across the region. As we head into a 
possible period of relaxed pandemic-related 


restrictions this spring, I’m confident that 
our chapters can pivot back toward in-
person meetings and events – something 
we’re all looking forward to.  


I also continue to participate in the 
creation of the OAS indigenous ceramics 
best practices guidelines, and have reviewed 
the faunal best practices guidelines. These 
documents will be presented to the Ministry 
for use in designing an updated Standards 
and Guidelines document.   


I also had the pleasure of attending 
the virtual 2021 symposium hosted by the 
Ottawa Chapter. Though my role was small, 
I enjoyed liaising with the chapter executive 
and seeing their plans come to fruition as we 
celebrated the Ottawa Chapter’s 50th 
anniversary. It was a pleasure to put names 
to faces at the annual Chapter Presidents’ 
meeting and hearing what you have all been 
up to this year.  


This coming year I will be moving to 
the Director of Publications position. Over 
the remainder of 2021 year, I will continue 
keep the lines of communication open 
between the Board and Chapters and offer 
support to Chapters in any way that I can.  


Greg Braun 
 
 
 


 
 







